Promotional Increases within the Step Schedule
If someone is promoted how do | calculate the increase?

Types of Promotions/Transfers:
1. A Lateral Transfer:

Result in:
(@) No Step change and no pay change for employees that are within the Step
schedule.
(b)  No pay change for employees above Market Rate.

2. One Grade Promotions:

In Step Schedule:
(@) A move one grade level higher but the employee remains in the same
Step number that they are currently in..Example: Employee is promoted
from a Grade 108 to a Grade 109. The employee is at Step 3 of Grade
105; this employee will now be at Step 3 of Grade 109.

Above Midpoint:

(b) Employees above Midpoint of their grade will receive the percentage
between the two grades increase for a 1 grade promotion. If this
percentage increase brings the employee back into the Step schedule of
their new grade, they will then be placed into the closest Step for their
new grade

3. Two Grade Promotions:

In Step Schedule:
(@ A move two grades higher and one Step lower than current Step.
Employee is promoted from Grade 108, Step 5 to Grade 110.
Employee will move two grades and will move one Step back in new
grade. Employee will then be at Step 4 of Grade 110.

Above Midpoint:

(b) A 7% increase for employees above Midpoint of their grade. If this
percentage increase brings the employee back into the Step schedule of
their new grade, they will then be placed into the closest Step for their
new grade.
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4. Three Grade Promotions:

In Step Schedule:
(@) A move three grades higher and two Steps lower than current Step.

Example: Employee is promoted from Grade 108, Step 5 to Grade 111.
Employee will move three grades and will move two Steps back in new
grade. Employee will then be at Step 3 of Grade 111.

Above Midpoint:
An 8.5% increase for employees above Midpoint of their grade. If this
percentage increase brings the employee back into the Step schedule of
their new grade, they will then be placed into the closest Step for their

new grade.

5. Four Grade Promotions:

(b)

In Step Schedule:
(@) A move four grades higher and three Steps lower than current Step.

Example: Employee is promoted from Grade 108, Step 5 to Grade 112,
Employee will move four grades and will move three Steps back in new
grade. Employee will then be at Step 2 of Grade 112.

Above Midpoint:
A 10% increase for employees above Midpoint of their grade. If this
percentage increase brings the employee back into the Step schedule of
their new grade, they will then be placed into the closest Step for their
new grade.

Examples:
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